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inistry of Health & Long Term Care announced
the appointment of 2 Healthy Work Environment

(HWE) “Champions” to promote the benefits of

HWEs. Dr Heather Laschinger (NHSRU University
of Toronto site Co-Investigator) & Rob Devitt will
collaborate with the MOHLTC to facilitate the

implementation of their strategy to prevent
workplace violence and promote Ontario as the

employer of choice for health professionals.
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Figure 1: Conceptual Framework for Addressing Workplace Violence in the Health Sector
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